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EMPLOYEE BENEFIT SHEET

An Employee’s Benefit Sheet is being distributed with
this issue of the Newsletter to each employee. This is an I1BM
printout that shows the different deductions made, the type of
insurance coverage, and benefits for each employee.

It is the purpose of this article to briefly explain each
of these benefits.

INSURANCE

There are several types of insurance coverage available
to fuil-time employees of the Arkansas State Highway and
Transportation Department. These include (a) Health Insurance
with life insurance included. Also optional life and dependent
life are available under the State Employees Insurance Plan,
(b) Cancer Insurance, (c) Intensive Care Insurance, (d) Addi-
tional Life Insurance with Insurance Company of North
America (I.N.A.).

(a) Health Insurance is a self-insured plan available
to all full-time employees. For insured active employees,
under age 65, the Department pays a share of the premium
for the health coverage, which includes $3,000 life insurance
(currently the Department’s share is $28.00 a month). In-
sured active employees age 65 or over have a medicare supple-
ment policy which includes $3,000 life insurance, and the
Department pays the whole premium.

In addition to this coverage, employees may elect to
also cover a spouse, or children, or spouse and children. The
premiums for these dependents are paid by the employee.

There are two health plans available. The benefits and
the premiums of each plan are shown in the insurance book-
lets available in the District and Division Offices, and in the
Fiscal Services Division. The following schedule shows a
brief comparison of the two plans. Plan Il does not pay for
out-patient treatment.

PLAN | PLAN 1
Maximum Benefit $250,000 $50,000
Deductible Amount $100in a $75 each hospital

Covered Charges*™
After Deductible

Room Rate

Surgery

Intensive Care
Maternity
Out-Patient

Supplemental

Accident (Deductible

not charged)

calendar year

80% of 1st $4,000
then 100%

Average Semi-
Primave room rate
as covered charge*
Reasonable and
Customary - As
covered charge*
As covered charge*
As covered charge*
As covered charge*

$300 within 90
days of accident

confinement

80% In-hospital
Only

80% of average
semi-private

80% of Reasonable
and Customary
80%

None

None

$100 within 90
days of accident

With the health plan the employees may elect to take
an optional amount of life insurance based on age and salary.
The life insurance for active empioyees also includes an acci-

Dependent children who are full-time students in a
fully accredited school or college can be covered until age
27 for health and dependent life coverage.

If you leave active employment, check with the Group
Insurance Office as to what arrangements, if any, may be
made to continue insurance coverage.

The premium deductions for the health, life, and de-
pendent life insurance are added together and shown, on the
payroll deduction card .received with the paycheck, under
the heading “Group”’.

(b) Cancer Insurance is available to any employee and
members of the employee’s family of any age in any state
of health, who has never had cancer. This coverage pays for
the treatment of cancer, with treatment cost being reim-
bursed according to a schedule furnished to the insured. This
plan and our group health plan do not coordinate, which
means each plan pays according to its benefits and will not
reduce payment if the other plan also pays. On the deduction
card this is shown as ‘“Cancer’’.

(c) Intensive Care insurance is also available through
American Family Life, the same company that provides the
Cancer insurance. On the deduction card the premium for this
coverage is added to the Cancer premium under the heading
“Cancer”’.

(d) Additional Life Insurance is available in addition
to the life insurance offered by our State Plan. This insurance
is with the Insurance Company of North America (I.N.A.).
There are two types of life insurance available with this plan,
term and permanent. The coverage enrolled for is term in-
surance. After the enrollment card is approved, employees
will be sent a proposal with information to allow them to
convert the term insurance to permanent insurance. The
term insurance is cheaper initially but does not build up a
cash value and if the group policy should cancel or the em-
ployee leave active employment, the employee’s insurance
would be cancelled unless converted to permanent insurance.
The permanent insurance costs more initially but builds up
cash value and paid up insurance, and should the group policy
cancel or the employee leave active employment, the em-
ployee may continue the policy as an individual policy. The
minimum amount of insurance you may choose is shown
in the following schedule:

Annual Minimum
Salary Life Amount

up to $8,000 $ 4,000

$8,000 to $12,000 $ 8,000

$12,001 to $16,000 $12,000
$16,001 and over $18,000

Above this minimum amount you may select any
amount you wish in $2,000 increments up to a tota! $50,000
maximum. Amounts above the minimum life amounts may be
approved or disapproved based on answers to the health
questions on the new enrollment form.



CREDIT UNION

All full-time employees are eligible for membership
in the Capitol Credit Union. The Credit Union is owned and
operated by its members. Each year a membership meeting
is held, with all members invited, and officers are elected
from the membership.

The Capitol Credit Union operates primarily to enable
employees to have a systematic savings program and create
a source of credit.

Deductions for savings or loans are on a payroll deduc-
tion basis.

Semi-annual statements of your account will be sent to
you from the Credit Union.

Savings:

Interest on savings is paid semi-annually. The current
rate of interest is 5%%. Deposits in savings may be withdrawn
at any time. Withdrawals may be made by contracting the
Capitol Credit Union office. Withdrawals from savings should
be limited to six times in a twelve month period.

Savings are matched by life insurance up to $2,000. The
amount of insurance is determined by the savings balance and
the age as shown below:

Percent of
Insurable Balance

Age of Member
at Date of Deposit

(or subsequent eligibility) Covered
0 to 6 months 25%
6 months through 54 years inclusive 100%
55 years through 59 years inclusive 75%
60 years through 64 years inclusive 50%
65 years through 69 years inclusive 25%
70 years or older 0%

Members accounts are insured for up to $40,000 by
NCUA. This is a federal agency, the same as the Federal
Deposit Insurance Corporation (FDIC) for banks and Federal
Savings and Loan Insurance Corporation (FSLIC) for savings
and loan applications.

Loans:

All loans are approved by a committee of Credit Union
members. Loans may be paid off in advance without penaity.
The ioans are covered at no extra cost, by insurance which
will pay off the loan in case of total disability or death.
Loan application forms may be obtained from Group Insurance
or from the Capitol Credit Union.

NEW PSYCHIATRIC BENEFITS
FOR STATE INSURANCE PLAN

On Thursday, December 18, 1980, the State Insurance
Advisory Committee voted to change benefits for Mental
lliness and Functional Nervous Disorders. The effective date
for the changes in January 1, 1981.

Basically, this means In-Hospital charges and charges
in Licensed QOut-Patient Psychiatric Centers will be paid at
80% of the usual and customary charges up to $4,000 in
benefits and then payable at 50%. Charges for ‘out-patient
treatment by a physician wiil be 50% of the usual and custo-
mary charge not to exceed $25.00 per week (this does not
apply to Plan !l which has no out-patient benefits). All Mental
iliness and Functional Disorders are now going to be subject
10 a lifetime maximum of $25,000.

The new insurance booklet will be distributed  very
soon and it will have these changes included in it.

DEFERRED COMPENSATION PLAN

You can save dollars and accumulate more retirement
income by investing through the State of Arkansas Deferred
Compensation Plan. You pay no current taxes on the amount
you set aside, nor on whatever amount this investment earns.
IT GROWS COMPLETELY TAX FREE!

What is the Deferred Compensation Plan?

It is a tax deferred investment program for State of Arkansas
employees. |t permits you, on a voluntary basis, to authorize
a portion of your salary to be withheld and invested for you.

How does the amount deferred affect income taxes?

You taxable income is reduced by the amount you defer.

What is the difference between the Deferred Compensation

Plan and a regular savings account?

With the Deferred Compensation Plan, you set aside money
before taxes. The difference between before-tax and after-tax
savings programs can be substantial, as you can see from the
example below:

Assume that you want to take $1,200 annually out of your
earnings and assume you are in a 25% tax bracket. With a
savings account, the amount of money actually invested
(because of current taxes) is $900. With the Deferred Com-
pensation Plan, since no current taxes are imposed, the fuil
$1,200 is invested.

In addition, the earnings in a savings account are taxed each
year, while those in the Deferred Compensation Plan grow
tax-free. In a savings account, your account value at the end
of twenty vyears would be $27,751 (annual return of 5.5% —
1.375% = 4.125% net return after taxes). With the Deferred
Compensation Plan fixed account, you would have $60,692*
(annual return of 8.5%). Both examples assume that the rates
used remain in effect for the entire period.

*This amount will be taxed as ordinary income when you
receive it. - However at retirement, rather than take your
account value in a lump sum, you may take it out in monthly
payments over a period of years. Only the amount received
in that year is taxable.

FOR MORE INFORMATION CONTACT:

Carolyn Marshall, Administrative Assistant
First Variable Life Insurance Company
590 Plaza West Building
McKinley and Lee Streets
Little Rock, Arkansas 72205
or call
First Variable at (501) 661-1500 or 1-800-482-8949

Booklets are available from Group Insurance in the
Fiscal Services Division.
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AHTD Organization and Personnel Changes

Effective March 19, 1981, the Research Section
of the Planning and Research Division was transferred
to and combined with the Materials Division to form
a new Division of Materials and Research. This
provides for close coordination of research, testing,
and materials and will enable the Department to per-
form more in-house research and will result in in-
creased efficiency in the testing and evaluation of
new products and materials.

Mr. John Tallant, State Construction Engineer,
was transferred March 19, to assume the duties and
responsibilities of Materials and Research Engineer
for the new division and his first responsibility will be
organization and management in an effort to more
closely coordinate research, materials and construction.
Mr. Tallant is a registered professional engineer and
his many years of experience in construction will be
invaluable in organizing and administering the Ma-
terials and Research Division.

Mr. Joe Magness will continue to serve as Ma-
terials Engineer in the new division. Mr. Earl Kirk-
patrick, Assistant Division Head of Materials Division,
assumed the responsibilities of Research Engineer in
the new Materials and Research Division. Mr. Bob
Kessenger, who was Section Head of the Research
Section assumed the duties of Administrative Officer
in the new division and will assist in such areas as
computer application, publications, and office
management.

The Planning and Research Division has been re-
designated as the Planning Division.

EARLY RETIREMENT
on reverse side of newsletter

General Assembly Adjourned March 18

Wednesday, March 18, the Legislature com-
pleted work on the Highway budget and other bills
concerning truck weights, state employee benefits,
etc. We feel that the Legislature passed a progressive
highway appropriation bill. However, since the High-
way and Transportation Department’s operation and
expenditures are limited to special state revenues such
as fuel taxes, vehicle registration fees and truck weight
fees, and such federal funds as become available, it
presents an extremely bleak picture for acontinuation
of the progressive highway program that has been
underway for the past few years.

On the state level, some $12 million will be lost
in each of the upcoming fiscal years by the reduction
of automobile fees and title transfer fees.

On the federal level, the picture is even more
bleak since federal funds were cut back last year by
some $40 million of regular highway federal aid funds
and $22 million of revenue sharing. This is all to say
that the Highway and Transportation Department, in
the next few months, is going to experience a very real
belt-tightening on highway construction, maintenance
and the operation activities.

One ray of hope that came out of the recent
session of the General Assembly that we can hold on
to, is the enactment of Act 402. This Act established
a special 11 member Truck Weight Study Commission
that will determine the effects of allowing the 80,000-
pound weights on the State Highway System. The
Commission will also recommend how the Legisla-
ture, if called into a special session, could provide the
additional revenues that would be needed by the
Highway and Transportation Department to put the
highway program back on track and provide proper
maintenance for the part of the Highway System
which would carry the 80,000-pound heavy loads.

A more detailed report on legislation benefits
will be furnished each employee after the Governor
has completed his signing of the new legislation that
was enacted by the General Assembly.



EARLY RETIREMENT

Two important changes have been made to the Highway Employees Retirement System law during the
current Legislative Session. THEY BECOME EFFECTIVE JULY 1, 1981.

These changes apply to (1) members on and after their 55th birthday and who have a minimum of 10
years of credited service; and (2) members who have at least 30 years of credited service and who are less than
60 years of age.

The changes permit a member (or a former member having a deferred annuity) to retire “EARLY" by
accepting a reduced annuity. “‘Early Retirement”” means retirement anytime before you can voluntarily retire
under the age and service provisions of the law.

The present law that applies to age and service retirement, and disability retirement remains unchanged.

Under the present law you can retire with full benefits as follows:

Age Credited Service
65 with 10 years
62 with 15 years
60 with 20 years

Any with 35 years
Any with 10 years and disabled

The Early Retirement percentage reduction is applied to the annuity that you would receive (Straight
Life or Option A or B) with the credited service and average earnings that you have on the date you choose
to retire. The Early Retirement annuity will NOT CHANGE after you choose Early Retirement, other than
the cost of living increase.

The following are a few examples of the percentages that benefits are reduced when Early Retirement is
chosen:

Over Age 55 Thirty (30) or more years of service -
With at least 10 years of service any age prior to age 60.
Exact ~ Percent Exact Percent
Age at Years of Benefit Age of Years of Benefit
Retirement Service Reduced Retirement Service Reduced
55 10 66.0% 50 30 42.0%
57 20 28.8% 54 30 42.0%
58 15 38.4% 56 30 33.6%
58 30 16.8%
60 _ 14 48.0% 56 32 25.2%
60 15 19.2%

Anyone who has a serious interest in Early Retirement should contact their District Office or the Retirement
Section in the Central Office at telephone number 569-2412.
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Proposed Health Insurance Rate Increase

The State Employees Insurance Advisory Com-
mittee has approved a rate increase in the State Health
Plan. These increases were recommended by the
Committee’s consultant and the State Insurance
Commissioner’s office.

The rate increase was necessary due to the
rapidly escalating cost of medical care. The Com-
mittee has kept a close watch on the premiums,
claims, and benefits over the years to try to keep
the cost down. This is the first rate increase since
July 1, 1976, nearly five years ago.

The AHTD pays a portion of the employees
insurance. This has increased over the years. The
Department currently pays $28.00 a month and this
is expected to increase to $34.00 July 1. This in-
crease in the AHTD contribution will affect the total
premium but not the employee share.

If the rate increase is authorized, meetings will
be held in the Districts and Central Office to explain
the reasons for the increase and to discuss the in-
surance plan.

The following are the proposed rates that, if
approved by the Legislative Council, will be de-
ducted from the paycheck received May 22, which
pays for the first half of the May premium.

PLANI
Current  Proposed Current  Proposed
Total Total Employee Employee
Premium Premium Cost* Cost*

Monthly  Monthly Bi-weekly Bi-weekly

Employee 36.38 56.18 4.19 11.09
Employee & Spouse 68.48 106.58 20.24 36.29
Employee & Children 51.88 80.48 11.94 23.24
Emp., Sp. & Ch. 68.48 106.58 20.24 =~ 36.29
Emp. & Sp. 65 57.78 77.58 14.89 21.79
Emp., Sp. 65 & Ch. 57.78 77.58 14.89 21.79
Employee 65 28.00 34.00 —0— —0—
Emp. 65 & Sp. 60.10 84.50 16.05 25.25
Emp. 65 & Children 43.50 58.30 7.75 12.15
Emp. 65, Sp. & Ch. 60.10 84.50 16.05 25.25
Emp. 65, Sp. 65 49.40 55.40 10.70 10.70
Emp. 65, Sp. 65 & Ch. 49.40 55.40 10.70 10.70

*Cost to employee after deducting AHTD contribution from total
monthly premium.

PLAN II
Current  Proposed Current  Proposed
Total Total Employee Employee
Premium  Premium Cost* Cost*

Monthly Monthly Bi-weekly Bi-weekly

Employee 30.58 47.08 1.29 6.54
Employee & Spouse 47.58 73.78 9.79 19.89
Employee & Children 38.58 59.58 5.29 12.79
Emp., Sp. & Children 47.58 73.78 9.79 19.89
Emp., Sp. 65 51.98 68.48 11.99 17.24
Emp., Sp. 65 & Ch. 51.98 68.48 11,99 17.24
Employee 65 28.00 34.00 —0— —0—
Emp. 65 & Spouse 45.00 60.70 8.50 13.35
Emp. 65 & Children 36.00 46.50 4.00 6.25
Emp. 65, Sp. & Ch. 45.00 60.70 8.50 13.35
Emp. 65 & Sp. 65 49.40 55.40 10.70 10.70
Emp. 65, Sp. 65 & Ch. 49.40 55.40 10.70 10.70

CancerCare - IntensiveCare Information

DID YOU KNOW?

Both the CancerCare and IntensiveCare policies pay in
addition to any other health insurance you may have.

In other words, American Family Life pays your bene-
fits as if you had no other health insurance. This is true even if
your present insurance happens to cover most of the bills.

Both the CancerCare and IntensiveCare policies pay
directly to you. -

You may retain your CancerCare and IntensiveCare
coverage even if you change jobs or retire. '

IntensiveCare covers any injury beginning with the first
day that you are in the Intensive Care unit.

IntensiveCare begins paying on the second day for all
ilinesses, including both heart and cancer.

IntensiveCare covers newborn children from the moment
of birth.

e H K KKK KR FR

Suppose you have had a claim in the past but did not file
for your benefits under the CancerCare or IntensiveCare
policy...you canstill file at this late date.

If you are not presently enrolled in the CancerCare or
IntensiveCare programs, you can apply now.

Present policyholders who did not make application for
the new benefits in 1980 and who have not had a history of
cancer may also improve and increase their benefits.

Claim forms, applications, policy change forms, and
brochures are available at all department headquarters.

For further information contact your agent of record:

Cullus Z. Walker
P.O. Box 673
Newport, Arkansas 72112
Telephone 523-2342
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1981 ACTS OF INTEREST TO AHTD EMPLOYEES

The following is a list of the major Acts approved by
the Legislative Session pertaining to Highway and Transporta-
tion Department employees.

Act No. Description

L7953 i i vin woa Appropriates monies to Claims Commission
for widows and/or dependent children of
Highway and Transportation Department
employees killed in the line of duty.

294 o 5 F e m et Permits deductions from payrolls of state
employees, when they so request, to pay
fees to the Arkansas State Employees
Association for participation in its van-
pool program.

262 3i% e m e o Classification and Compensation Act
amended to provide ten steps (instead of
nine) and approximate 10% pay increase.
Supersedes Act 19 of 1981.

RISl ks 5 v esny Allows earlier retirement with lowered
benefits for AHTD employees.

St wts s B Provides for a veterans preference program
in hiring and promotion for state agencies.

838. 2w s i Provides for increased state contributions

to state employees insurance program.
Present contributions are $28/month. Au-
thorized for fiscal year 1982 is $34/month
and for fiscal year 1983 $41/month.

932, iv e s wwn s AHTD appropriations and operations.

AHTD PERSONNEL CHANGES

Effective April 2, Danny Flowers, District 6 Engineer
at Little Rock, was promoted to State Construction Engi-
neer replacing John Tallant. Flowers began his career with
the Department in June, 1969, following graduation from
the University of Arkansas with a degree in civil engineering.
He has worked as Assistant Resident Engineer at Searcy,
Resident Engineer at Rogers, Assistant Construction Engi-
neer, Assistant District Engineer, and District Engineer. He
is a registered professional engineer and a member of the
‘National and Arkansas Societies of Professional Engineers.

Also effective April 2, Hurley Perkins, District 8 Engi-
neer at Russellville, was transferred to Little Rock to assume
the duties of District Engineer of District 6 replacing Danny
Flowers. Perkins is a registered professional engineer and has
had a variety of experience as Resident Engineer, Assistant
State Construction Engineer, Assistant State Maintenance
Engineer, Assistant District Engineer, and District Engineer
at Harrison and Russellville.

Effective April 16, Lawrence Fletcher, Assistant State
Maintenance Engineer in Little Rock, was promoted to Dis-
trict 8 Engineer at Russellville. Fletcher began his career with
the Department in June, 1960, following graduation from the
University of Arkansas with a degree in civil engineering.
Upon completion of the engineering orientation program he
was assigned to the Construction Division. He was promoted
to Resident Engineer in Conway in June, 1965. In September,
1972, he left the Department and was employed by a private
firm until April, 1973, when he was re-employed in the

Maintenance Division. He is a registered professional engineer
and a member of the National and Arkansas Societies of
Professional Engineers.

Also effective April 16, Ralph Fulton, Assistant State
Construction Engineer, was transferred to the Maintenance
Division to assumé the duties of Assistant State Maintenance
Engineer replacing Lawrence Fletcher. Fulton attended Ar-
kansas Tech at Russellville and graduated from the University
of Arkansas with a degree in civil engineering. He began his
career with the Department in June, 1972. He has performed
various duties in his career with the Department including
Resident Engineer, Assistant District 6 Engineer, and Assistant
State Construction Engineer. He “is a registered professional
engineer.

FOUR-DAY WORK WEEK

Effective May 7 until September 30 all field maintenance
personnel, show crews, and storeroom personnel will work a 4-
day, 10-hour schedule Monday through Thursday. The 4-day
week will include Area Foremen, Job Superintendents, Shop
Foremen and District Equipment Maintenance Supervisors.
Also included will be Traffic Division striping and signing crews,
Materials & Research Division geotechnical field crews, Main-
tenance Division Heavy Bridge crews and Surveys Division
survey parties.

On those weeks containing a holiday, the work schedule
will revert to a 5-day, 8-hour week. Vacation or sick leave
for a 10-hour day will be charged as 1.25 days. Half days will
be charged as .625 days.

The districts will rotate the service station personnel so
that one person will be on a 5-day, 8-hour work week to allow
the station to be kept open all week.

Work hours will be 7:00 a.m. to 5:30 p.m. with a half-
hour for lunch.

This action is necessary to reduce travel expense, con-
serve energy and minimize expenditures due to declining high-
way revenues.

EEO POLICY STATEMENT ON SEXUAL HARASSMENT

Harassment on the basis of sex is a violation of Section
703 of Title VII of the Civil Rights Act of 1964. Under that
law, unwelcome sexual advances, request for sexual favors
and other verbal or physical conduct of a sexual nature con-
stitute sexual harassment when:

(1) submission to such conduct is made either ex-
plicitly or implicitly a term or condition of an
individual’s employment,

(2) submission to or rejection of such conduct by
an individual is used as the basis for employment
decisions affecting such individual, or

(3) such conduct has the purpose or effect of unrea-

. sonably interfering with an individual’s work
performance or creating an intimidating, hostile
or offensive working environment.

It is imperative that all Department employees be as-
sured a working atmosphere free from sexual harassment;
therefore, the Department prohibits sexual harassment of its
employees in any form.



EMPLOYEE
NEWS
LETTER

Volume 9, Number 5

May 8, 1981

Group Insurance and |.N.A. Deductions

There are to be no deductions for State Group
Insurance (“Group’’ on the payroll deduction card)
or for I.N.A. Life Insurance ("’Life’" on the payroll
deduction card) for the pay period ending April 29,
1981 which will be the check received May 8, 1981.
Regular deductions are to resume the following
pay period.

Insurance Premium Increase Changed

The proposed Health Insurance premium in-
crease that was tentatively scheduled to go into
effect with the May 22, 1981 paycheck is now
scheduled for the first paycheck in July. The pro-
posed rates have been lowered from those shown
in the April 10, 1981 “Employee Newsletter’”.
Employees will be notified as soon as the new rates
are authorized. The Highway and Transportation
Department’s contribution to the employee’s in-
surance should also increase effective July 1, 1981.
The Department currently pays $28.00 a month for
each insured employee and this should increase to
$34.00 a month.

The increase in premium is necessary because
of soaring health care costs, which have gone up
much faster than the rate of inflation.

Cancer Fund Drive Underway

We are all familiar with the efforts of the Amer-
ican Cancer Society to improve diagnosis, treatment
and cure for cancer. To continue this research, they
need our financial assistance.

Informational leaflets are being distributed
with this newsletter. If there are not enough to go
around, please share with your fellow employees so
that everyone can be made aware of the fantastic
work performed by the American Cancer Society.

If you would like to contribute to this worth-
while cause, please send your contribution to the
Public Affairs Office at the Central Office Building,
in Little Rock by Friday, May 15. A receipt for
the amount donated will be issued later to those
who request it.

National Transportation Week

A scale model of Interstate 630 through down-
town Little Rock will be on display at the University
Mall Shopping Center on University Avenue in Little
Rock as part of the observance of National Trans-
portation Week, beginning Monday, May 11 through
Saturday, May 16. Also on display will be large color
photographs showing the present construction work
underway on [-630 and the Eastbelt Freeway Bridge.
Information boards showing current highway con-
ditions and needs statewide and an explanation of
how the state highway map is prepared will also be
on display.

An employee of the State Highway and Trans-
portation Department will be in the booth between
10:00 a.m. and 9:00 p.m. each day to furnish detailed
information about the present construction status
and will distribute free copies of the current Official
Highway Map.
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Health Insurance Rate Increase

An increase in the State Employees Group
Health Insurance premium has been approved by the
Legislative Council. This is the first increase to em-
ployees since July 1, 1976. In the five years since the
last increase, the Insurance Advisory Committee has
offset the rapidly escalating cost of medical care by
instituting many cost containment measures and
closely watching the assets and benefits of the Plan.
In this time the Highway Department has increased
its monthly contribution from $16.00 for each in-
sured employee to $34.00.

The Insurance Plan is a self-insured plan. The
employees premiums and the State’s contributions
are used to pay claims. The only other charge to the
Plan is 2.15% of claims to an administrator to process
and pay the claims. Much of the claim payment fee
is paid by interest received on the reserve. In the
changeover to a self-insured plan in 1975, a reserve
fund was established. The reserve is for claims in-
curred but not yet submitted. The reserve should be
$3,200,000 and is now down to $1,563,823.

After careful study, the Insurance Advisory
Committee and the Insurance Commissioner pro-
posed a rate increase of 55% of total premium to
allow the Plan to pay claims and rebuild the reserve
to an adequate level. The Legislative Council did not
adopt this proposal. The Council approved an in-
crease of 40%. Under this proposal, it is likely that
another premium increase of approximately 24%
will be needed by July, 1982.

The new rates will go into effect July 1, 1981
and will be deducted from the paycheck received
July 16.

The current and the increased premiums are
shown on this page. These figures include the basic
$3,000 life insurance. Also shown is the loss ratio
of claims to premiums for the latest twelve month
period.

Everyone should realize that this is the least
expensive health insurance available anywhere rela-
tive to the benefits provided. You can buy cheaper
insurance but you can’t buy insurance with these
benefits cheaper. Claims administration is our only
expense and is probably the lowest in the United
States.

Everyone must also realize that like gasoline,
food, utilities and every other item, health care is
going to cost more unless inflation in doctor’s charges,
drug charges and hospital charges decreases.

At today’s rate of inflation, the family premium
for this plan in 1991 will be approximately $385.00
to over $400.00 per month. This considers a rate
of inflation in medical costs of approximately 15%
and it has ordinarily been above that. There is no
way to stop increased insurance premiums unless
inflation is stopped.

Since no Company is involved and no profit
is involved, there is nothing that can be cut to re-
duce premiums unless we cut the benefits. Just as
you can’t cut utility rates and gasoline prices, we
cannot cut doctor’s rates and hospital charges.

Each employee should be aware of these facts
and use the plan only when necessary and make
certain that you are not abused by erroneous hospi-
tal and doctor charges.

This is a self-insured plan and it is your money.
Only you can make certain that it is spent wisely.

State Employee’s Insurance Claims, Premiums and Reserves
May 1980 through April 1981

Claims Premiums  Percent Reserve
May 1980 853,051 810,977 105.2 2,479,979
June 797,099 814,222 97.9 2,643,822
July 988,138 914,355 108.1 2,608,245
August 1,163,635 913,047 127.4 2,342,900
September 795,365 908,860 87.5 2,461,668
October 1,163,866 910,402 128.1 2,218,665
November 912,386 913,618 99.9 2,232,855
December 1,050,127 915,542 114.0 2,092,837
January 1981 1,065,573 920,846 115.7 2,076,468
February 1,268,219 914,969 138.6 1,690,971
March 976,075 916,880 106.5 1,653,893
April 1,005,070 915,000* 109.8* 1,563,823*

12,028,604 10,768,718 111.7

*Estimated
Current and Proposed Insurance Premiums
PLAN |
Current Proposed Current  Proposed
Total Total Employee Employee

Premium Premium Cost* Cost*

Monthly Monthly Bi-weekly Bi-weekly
Employee 36.38 50.26 4.19 8.13
Employee & Spouse 68.48 95,20 20.24 30.60
Employee & Children 51.88 71.96 11.94 18.98
Emp., Sp. & Ch. 68.48 95.20 20.24 30.60
Emp., & Sp. 65 57.78 71.66 14.89 18.83
Emp., Sp. 65 & Ch. 57.78 71.66 14.89 18.83
Employee 65 28.00 34.00 -0- -0-
Emp. 65 & Spouse 60.10 78.94 16.05 22.47
Emp. 65 & Children 43.50 55.70 7.75 10.85
Emp. 65, Sp. & Ch. 60.10 78.94 16.05 22.47
Emp. 65, Sp. 65 49.40 55.40 10.70 10.70
Emp. 65, Sp. 65 & Ch, 49.40 55.40 10.70 10.70

PLAN 1
Current Proposed Current Proposed
Total Total Employee Employee

Premium Premium Cost* Cost*

Monthly Monthly Bi-weekly Bi-weekly
Employee 30.58 42.14 1.29 4.07
Employee & Spouse 47.58 65.94 9.79 15.97
Employee & Children 38.58 53.34 5.29 9.67
Emp., Sp. & Ch. 47.58 65.94 9.79 15.97
Emp., Sp. 65 51.98 63.54 11.99 14.77
Emp., Sp. 65 & Ch. 51.98 63.54 11.99 14.77
Employee 65 28.00 34.00 -0- -0-
Emp. 65 & Spouse 45.00 57.80 8.50 11.90
Emp. 65 & Children 36.00 45,20 4.00 5.60
Emp. 65, Sp. & Ch. 45.00 57.80 8.50 11.90
Emp. 65 & Sp. 65 49.40 55.40 10.70 10.70
Emp. 65, Sp. 65 & Ch, 49.40 55.40 10.70 10.70

*Cost to employee after deducting AHTD contribution from total
premium,
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POSITION VACANCIES

Listed below are the position vacancies which
presently exist in the Central Office. Also included
are those District vacancies requested to be advertised
statewide.

For information regarding duties and qualifi-
cations, contact your District, Division or the Per-
sonnel Office. All applicants must fulfill the re-
quirements of the classification specifications. All
interested qualified persons should contact the Per-
sonnel Office or the appropriate District Office.

CODE & TITLE GRADE

202 Internal Auditor 18

273 Electronics Technician 15

DISTRICT

410 Deck Hand 07
(District 7, Moro Bay Ferry)

270 Crewleader (District 9) 15

Closing date for application is June 29, 1981, unless
otherwise approved by the Director of Highways and
Transportation.

RETIREMENT BOARD MEMBER RE-ELECTED

Mr. J.E. Lowder, Assistant Chief Engineer for
Operations, was re-elected to serve as a member of
the Board of Trustees for a two-year term, in the
recent election. His new term will begin July 1, 1981
and run through June 30, 1983.

AHTD PERSONNEL CHANGES

Effective May 28, 1981, Hugh Murray, Senior
Internal Auditor, was promoted to Personnel Officer
replacing Hugh Wadley.

Murray began his career with the Department in
February, 1970 in the Internal Audit Section per-
forming statewide audits in all ten Maintenance
Districts.

He is a graduate of Citadel University in South
Carolina and received a BS degree in Business Ad-
ministration (Commerce).

U.S. SAVINGS BOND DRIVE UNDERWAY

Beginning June 29 a drive will be underway to
encourage state employees to take advantage of the
payroll deduction plan for purchasing U.S. Savings
Bonds.

Last year less than 10% of Arkansas State Em-
ployees bought bonds under this program - while in
many states, more than 50% took advantage of pay-
roll deductions to buy bonds and save. There are
many advantages to buying U.S. Savings Bonds,
including:

FOR EDUCATION - a college fund built with

savings bonds can provide a tax savings. When bonds
are purchased in the child’s name (with parent as
beneficiary rather than co-owner) and an income tax
return is filed annually in the child’s name, listing the
accrued interest as income, no tax will be due as long
as the child’s total income does not exceed the
amount of his personal exemption.

FOR RETIREMENT - income from savings
bonds is exempt from state and local taxation. Of
equal advantage to highway employees is that the
declaration of this income for federal taxation can
be deferred until later years (possibly in a lower
tax bracket).

LIABILITY INSURANCE ALLOWANCE

The Highway and Transportation Department
self insures its vehicles. However, each employee is
responsible for liability while operating Department
equipment. Extended liability coverage for operation
of Department owned vehicles can be obtained from
several companies as an addition to the employees
regular automobile insurance. It is not mandatory
that employees have this coverage, but employees
should be aware they could be sued for liability in
an accident in a Department owned vehicle. This
addition (or rider) to your policy should cover you
up to the liability limits of your regular policy. The
Department will reimburse the employee for the
actual cost of this additional coverage up to a maxi-
mum of $50.00 per fiscal year starting July 1, 1981
(prior to July 1 the reimbursement was $25.00).

This extended coverage is not available from all
insurance companies. Employees should check with
their insurance agent to see if this coverage isavailable,
if not, check with other companies. Tell the agent
exactly what equipment you operate and get a copy
of the rider and verification in writing (a letter from
the agent or the agent’s supervisor) that you are
covered while operating that type of equipment.

An employee may request reimbursement by
completing a ““Reimbursement for Travel and Other
Expenses” (Expense Account Form 19-103) and
entering the expense, designated ‘‘Personal Liability
Insurance Premium’ in the “Expenses other than
Meals & Lodging” section and attaching one of the
following: 1) a bill from the insurance agent(s),
2) a copy of the insurance policy, or 3) a completed
copy of Form 19-159. The information attached to
the expense account must have the following: the
employee’s name, the amount of the premium, the
time period of the coverage, the insurance coverage
identifiable as personal liability for claims arising
from operating a non-owned vehicle (including those
of the Highway Department). Form 19-103 and 19-159
are available from your District or Division office.
District or Division offices may order the forms from
Mail and Supplies.

If you have any questions on completion of the
forms or problems in obtaining this coverage, contact
Gay Bray at 569-2417 in the Fiscal Services Division.
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POSITION VACANCIES

Listed below are the position vacancies which presently
exist within the Department. For information regarding duties
and qualifications, contact your District, Division or the Per-
sonnel Office. All applicants must fulfill the requirements of
the classification specifications. All interested qualified persons
should contact the Personnel Office or the appropriate District
Office.

CODE & TITLE GRADE
141 Area Foreman, District 3 19
(Montgomery County)

Closing date for application is July 9, 1981, unless otherwise
approved by the Director of Highways & Transportation.

AHTD PERSONNEL CHANGES

Effective June 25, 1981, Mr. Calvin Peevy, Assistant
State Construction Engineer, was promoted to Division Head
of the Materials and Research Division. Mr. Peevy replaces
Mr. John Tallant who recently retired. Peevy is a graduate
civil engineer from the University of Arkansas and has been
with the Department approximately 22 years. He has con-
siderable experience in the Highway Department and has
served in the capacity of Resident Engineer, District Engineer,
and Assistant State Construction Engineer. He is a registered
professional engineer.

Effective July 9, 1981, Mr. Joe Barnett, Assistant
District Engineer in District 2 at Pine Bluff, is being trans-
ferred to the Construction Division in Little Rock as Staff
Construction Engineer. Mr. Barnett replaces Mr. Ralph Fuiton
who recently transferred to the Maintenance Division. Barnett
graduated as a civil engineer from the University of Arkansas
in 1971. Prior to graduation he worked in District 9 during the
summer and has served in the capacity of Resident Engineer
and Assistant District Engineer. He is a registered professional
engineer.

JULY 4th HOLIDAY

Friday, July 3rd, 1981 will be a holiday for Highway
and Transportation Department employees in observance
of Independence Day. All work will be suspended except in
cases of emergency.

MAGAZINE DEADLINE

The copy deadline for the Fall 1981 issue of the Arkansas
Highways Magazine is July 22, 1981. All high school and
college graduates will be included in this issue. If you have any
news to be inserted in this issue, please get it to your District
or Division reporter before the deadline.

U.S. SAVINGS BOND DRIVE UNDERWAY

A drive is now underway to encourage state employees
to take advantage of the payroll deduction plan for purchasing
U.S. Savings Bonds.

Last year less than 10% of Arkansas State Employees
bought bonds under this program - while in many states more
than 50% took advantage of payroll deductions to buy bonds
and save. For more information contact your payroll clerk.

HEALTH INSURANCE
Open Enroliment from Plan Il to Plan |

There will be an open enroliment to allow employees
presently carrying the Plan |l health coverage to change to
Plan | coverage.

Plan | has in-hospital and out of hospital coverage with
$250,000 maximum benefits. Plan |l has in-hospital coverage
with fewer benefits than Plan |, and has a $50,000 maximum
benefit. See the Group Insurance Booklet for expianations
of the two plans.

To change from one coverage to another, an insurance
enrollment card must be completed. If you make a change,
please be sure to complete the card for all coverage desired.
All changes signed during the month of July will be effective
August 1, 1981 with no evidence of insurability needed. The
cards are available in the Group Insurance Office.

CANCER DRIVE — A SUCCESS!

| would personally like to thank each Highway and
Transportation Department employee who sent in their worth-
while contribution to the cancer drive. Because of your help —
we were able to go over the goal set for all state employees.

Henry Gray
Director of Highways
and Transportation

DEFERRED COMPENSATION

The examples shown were furnished by First Variable
Life Insurance Company. It shows, for the various tax brackets,
a comparison between putting $25.00 in savings and $25.00
in deferred compensation. Federal tax is calculated on the
amount of earnings AFTER deferred compensation. The
Deferred Compensation Plan is not a short term savings plan.
It is a tax deferred investment program for State of Arkansas
employees. It permits you, on a voluntary basis, to authorize
a portion of your salary to be withheld and invested. Neither
the amount withheld nor earnings on the investment are
subject to current State and Federal Income Taxes. Taxes
become payable when the deferred income plus earnings
are paid to you, presumably at retirement. Generally, you are
in a lower income tax bracket when you retire — the result is
more spendable income.

You should receive a booklet explaining the Deferred
Compensation Plan with today’s newsletter and paycheck. If
you did not receive the booklet, check with your payroll
clerk.

1. $100 RAISE — 25% TAX BRACKET

Without Deferred Compensation With Deferred Compensaticn

$100 $100.00

— 25 Federal Tax — 25.00 Deferred Compensation
$ 75 $ 75.00

— 25 Savings — 18.75 Federal Tax

$ 50 Spendable Income $ 56.25 Spendable Income

2. $100 RAISE — 35% TAX BRACKET

Without Deferred Compensation With Deferred Compensation

$100 $100.00

— 35 Federal Tax — 25.00 Deferred Compensation
$ 65 $ 75.00

— 25 Savings — 26.25 Federal Tax

$ 40 Spendable Income $ 48.75 Spendable income

3. $100 RAISE — 50% TAX BRACKET

Without Deferred Compensation With Deferred Compensation

$100 $100.00

— 50 Federal Tax — 25.00 Deferred Compensation
$ 50 $ 75.00

— 25 Savings — 37.5Q0 Federal Tax

$ 25 Spendable Income $ 37.50 Spendable Income
FOR MORE INFORMATION, CALL CR WRITE:

Carolyn Marshail

First Variable Life insurance Company

590 Plaza West Building

Little Rock, Arkansas 72205 (651-1500)

Arkansas In-Wats 1.300-482-8249
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U.S. SAVINGS BOND DRIVE UNDERWAY

The 1881 U.S. Savings Bond Drive is currently underway.
Savings Bond information packets and registration cards may
be picked up in the Fiscal Services office.

PREMIUMS DECREASE ON I.N.A.
ADDITIONAL LIFE INSURANCE

Effective June 25, 1981, the I.N.A. term insurance
premiums have been lowered by approximately 20% as shown
below:

Age Brackets Monthly cost per $1,000

old new
Under age 25 .25 .20
25up to 30 .28 22
30upto35 31 .25
35 up to 50 44 .35
50 up to 65 1.25 1.00
65 and over 2.88 2.30

The (L.N.A.) Insurance Company of North America
Life Insurance Plan is an insurance program offered by the
Arkansas Highway and Transportation Department separate
from the State Employees Health and Life Insurance Program.

This life insurance is “‘term Insurance.” You may con-
vert the coverage to permanent insurance with cash value, paid
up insurance provisions, and guaranteed premiums based on
your age when you make your selection. You may also con-
tinue the permanent insurance as an individual policy if you
cease to be an active employee or the group policy cancels.

The minimum amount of insurance you may choose
is shown below.

Annual Salary Minimum Life Amount

Up to $8,000 $4,000
38,000 to 12,000 8,000
$12,001 to 16,000 12,000
16,001 and over 18,000

Above the minimum amount you may select any
amount you wish in $2,000 increments up to a total
$50,000 maximum. New employees who enroll within
the eligibility period can be covered for the minimum
amount without health questions. Coverage above the
minimum amounts are subject to approval.

HEALTH INSURANCE

There will be an open enrollment to ailow employees
presently carrying the Plan |l health coverage to change to
Plan | coverage.

Plan | has in-hospital and out of hospital coverage
with $250,000 maximum benefits. Plan 1l has in-hospital
coverage with fewer benefits than Plan I, and has a $50,000
maximum benefit. The Highway Department has increased
its monthly contribution toward either plan from $28.00
to 834.00. See the Group Insurance Booklet for explanations
of the two plans.

To change from one coverage to another, an insurance
enrollment card must be completed. If you make a change,
please be sure to complete the card for all coverage desired.
All changes signed during the month of July will be effective
August 1, 1981 with no evidence of Insurability needed.
The cards are available in the Group Insurance Office.

LIFE INSURANCE

Optional Life Insurance with the State Group Plan
and additional life insurance through I.N.A. are availabie
to full-time Highway Employees. The amount of insurance
available is based on salary, and the premium is based on age.

If you received a raise that changes your salary bracket,
your life insurance with the State insurance plan will auto-
matically be increased at the time of salary change to the
amount for which you are eligible.

Changes in I.N.A. because of salary will be made effective
September 1, of each year.

PAY CHART

On the reverse side of this newsletter is a copy of the
current pay chart for all employees and is a part of the Depart-
ment’s operating budget.

This chart should be retained for your information.



AHTD
SALARY SCHEDULE

Effective July 1, 19381

GRADE STEP STEP STEP STEP STEP STEP STEP STEP STER STEP
1 2 3 4 5 6 7 8 9 10
01 261.00 275.00 290.00 306.00 323.00 341.00 360.00 380.00 401.00 423.00
€786.00 7150.00 7540.00 7956.00 8398.00 8866.00 9360.00 9880.00 10426.00 10998.00
02 268.00 283.00 299.00 315.00 332.00 350.00 369.00 389.00 410.00 433.00
69€8.00 7358.00 7774.00 8190.00 8632.00 9100.00 9594.00 10114.00 10669.00 11258.00
03 270.00 285.00 301.00 318.00 335.00 353.00 372.00 392.00 414.00 437.00
7020.00 7410.00 7826.00 8268.00 8710.00 9178.00 9672.00 10192.00 10764.00 11362.00
04 272.00 287.00 303.00 320.00 338.00 357.00 377.00 . 398.00 420.00 443.00
7072.00 7462.00 7878.00 8320.00 8788.00 9282.00 9802.00 10348.00 10920.00 11518.00
05 276.06 291.00 307.00 324.00 342.00 361.00 381.00 402.00 425.00 448.00
7176.00 7566.00 7982.00 8424.00 8892.00 9386.00 9906.00 10452.00 11050.00 11648.00
06 283.00 299.00 315.00 332.00 350.00 369.00 389.00 410.00 437.00 461.00
7358.00 7774.00 8190.00 8632.00 2100.00 9594.00 10114.00 106€0.00 11362.00 11986.00
07 288.00 304.00 321.00 339.00 358.00 378.00 399.00 421.00 444.00 468.00
7488.00 7904.00 8346.00 8814.00, 9308.00 9828.00 10374.00 10946.00 11544.00 12168.00
a8 294.00 310.00 327.00 345.00 364.00 384.00 405.00 427.00 450.00 475.00
7644.00 8060.00 8502.00 8970.00 9464.00 9984.00 10530.00 11102.00 11700.00 12350.00
Q9 309.00 326.00 344.00 363.00 383.00 404.00 426.00 449.00 474.00 500.00
8034.00 8476.00 8944.00 9433.00 9958.00 10504.00 11076.00 11674.00 12324.00 13000.00
10 327.00 345.00 364.00 384.00 405.00 427.00 450.00 475.00 501.00 529.00
8502.00 8970.00 9464.00 9984.00 10530.00 11102.00 11700.00 12350.00 13026.00 13754.00
11 348.00 367.00 337.00 408.00 430.00 454.00 479.00 505.00 533.00 562.00
9048.00 9542.00 10062.00 10608.00 11180.00 11804.00 12454.00 13130.00 13858.00 14612.00
) 369.00 389.00 410.00 433.00 457.00 -482.00 509.00 537.00 567.00 598.00
©594.00 10114.00 10660.00 11258.00 11882.00~12532.00 13234.00 13962.00 14742.00 15548.00
13 392.00 414.00 437.00 461.00 486.00 513.00 541.00 571.00 603.00 636.00
10192.00 10764.00 11362.00 11986.00 12636.00 13338.00 14066.00 14846.00 15678.00 16536.00
14 415.00 438.00 462.00 487.00 514.00 542.00 572.00 603.00 637.00 672.00
10790.00 11388.00 12012.00 12662.00 13364.00 14092.00 14872.00 15678.00 16562.00 17472.00
15 441.00 465.00 491.00 518.00 546.00 576.00 608.00 641.00 677.00 714.00
11466.00 12090.00 12766.00 13468.00 14196.00 14976.00 15808.00 16666.00 17602.00 18564.00
16 471.00 497.00 524.00 553.00 583.00 615.00. 649.00 685.00 724.00 764.00
12246.00 12922.00 13624.00 14378.00 15158.00 15990.0C 16874.00 17810.00 18824.00 19864.00C
17 503.00 531.00 560.00 591.00 624.00 658.00 694.00 732.00 778.00 821.00
13078.00 13806.00 14560.00 15366.00 16224.00 17108.00 18044,00 19032.00 20228.00 21346.00
18 536.00 565.00 596.C0 629.00 664.00 701.00 740.00 781.00 840.00 886.00
13936.00 14690.00 15496.00 16354.00 17264.00 18226.00 19240.00 20306.00 21840.00 23036.00
19 571.00 602.00 635.00 670.00 707.00 746.00 787.00 830.00 902.00 952.00
14846.00 15652.00 16510.00 17420.00 18382.00 19396.00 20462.00 21580.00 23452.00 24752.00
20 603.00 641.00 676.00 713.00 752.00 793.00 837.00 883.00 964.00 1017.00
15808.00 16666.00 17576.00 18538.00 19552.00 20618.00 21762.00 22958.00 25064.00 26442.00
21 647.00 683.00 721.00 761.00 803.00 847.00 894.00 943.00 1024.00 1080.00
16822.00 17758.00 18746.00 19786.00 20878.00 22022.00 23244.00 24518.00 26624.00 28080.00
22 690.00 728.00 768.00 810.00 855.00 902.00 952.00 1004.00 1088.00 1143.00
17940.00 18928.00 19968.00 21060.00 22230.00 23452.00 24752.00 26104.00 28288.00 29843.00
23 734.00 774.00 817.00 862.00 909.00 959.00 1012.00 1068.00 1148.00 1211.00
19084.00 20124.00 21242.00 22412.00 23634.00 24934.00 26312.00 27768.00 29848.00 31486.00
24 782.00 825.00 870.00 918.00 968.00 1021.00 1077.00 1136.00 1225.00 1278.00
20332.00 21450.90 22620.00 23868.00 25168.00 26546.00 28002.00 29536.00 31850.00 33228.00
25 833.00 879.00 927.00 978.00 1032.00 1089.00 1149.00 1212.00 1278.00 1349.00
21658.00 22854.00 24102.00 25428.00 26832.00 28314.00 29874.00 31512.00 33254.00 35074.00
26 837.00 536.00 987.00 1041.00 1098.00 1158.00 1222.00 1289.00 1360.00 1435.00
23062.00 24336.00 25662.00 27066.00 28548.00 30108.00 31772.00 33514.00 35360.00 37310.00
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A LOOK AT THE
SOCIAL SECURITY SYSTEM

America’s Social Security System has recently encount-
ered much criticism, some even go as far as to profess that the
system is going broke, but many do not agree. One of those
people who does not agree is Senator David Pryor. Pryor
recently told an audience ““This week, | want to empha-
size only one point and | want to make it clear. The Social
Security System is not going broke.”” Pryor also said, “Despite
all the scary headlines, the simple truth of the matter is that
we in the Congress - Democrats and Republicans alike -- are
not going to stand by and let millions of Americans reach the
retirement they have planned for, depending on the system
into which they have paid for years, only to find there’s no
money left.”

Answers to the System’s many problems most assuredly
will not come easy. House and Senate Committees have been
meeting regularly studying the various alternatives, trying to
find the best methods of financing the retirement fund as well
as addressing the problem of what to do in the long run to
ensure the stability of the overall system.

There have been many proposals studied by the Com-
mittees and these various proposals take many different
approaches to solving the dilemma. Whatever proposal is
chosen it is assured that many of the nonessential benefits that
have come to be a part of the Social Security System as we
know it today may be reduced or eliminated.

The Social Security problem is a very complex one.
In the weeks and months to come, there will be much written
and said about this problem. We are keeping close tabs on the
actions taken by Congress and staying abreast of the latest
developments associated with Social Security. When new
legislative action is taken we will immediately inform you,
but until then we urge you to research the issues so you will
become knowledgeable of the facts and will not make any
hasty conclusions about the System.

LABOR DAY HOLIDAY

Monday, September 7, 1981, will be a holiday for
Highway and Transportation Department employees, in
cbservance of Labor Day.

All work will be suspended except in the case of
emergencies.

TRAVEL IN ARKANSAS

Fall is just around the corner and if you plan to take a
trip soon, why not consider some of the interesting places in
Arkansas. Brochures showing reasonable rates for lodges
and cabins that are available in the state parks, along with
specific information on the routes to take to view the leaves
in their fall colors, will be made available FREE OF CHARGE
to each highway employee who will call the State Parks and
Tourism Department at 1-800-482-8999 - Monday through
Friday from 8:00 a.m. to 4:00 p.m.

EIT EXAM REVIEW COURSE

A review course designed for those preparing for the
Engineering in Training (EIT) Examination will be conducted
September 15 through October 22 on consecutive Tuesday
and Thursday evenings at the University of Arkansas’ Graduate
Institute of Technology, 12th and McAlmont Streets, in
Little Rock.

The course is co-sponsored by the Industrial Research
and Extension Center and the Arkansas Society of Professional
Engineers.

Classes will be conducted by engineers from business
and educational institutions. Many of the instructors have
recently completed the EIT Examination and are all practicing
engineers.

The course objectives are:

1. To provide an organized schedule of study for those
preparing for the EIT Examination.

2. To provide professional help in those areas where
a person feels he has the greatest need.

3. To relate from past experiences about examination
format, types of questions, timing, etc.

The deadline for application to take the examination
is September 1st. The test will be given October 31st.
For further information, contact:
State Board of Registration
P. O. Box 2541
Littie Rock, Arkansas 72203
Telephone: 371-2517
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POSITION VACANCIES

Listed below are the position vacancies which
presently exist in the Central Office. For information
regarding duties and qualifications, refer to the
Classification Specification Manual in your District,
Division or the Personnal Office. All applicants must
fulfill the requirements of the classification specifi-
cations. All interested qualified persons should con-
tact the Personnel Office.

Code and Title Grade
261 Statistician 16
386 Surveys Aid 10
428 Guard 07

Closing Date for Application: September 14, 1981,
unless otherwise approved by the Director of High-
ways and Transportation.

DIRECT DEPOSIT SURVEYS NEARING END

Last month all Highway and Transportation De-
partment employees received a survey form from the
State Auditor’s office pertaining to state salary direct
deposits.

The Auditor’s Office is conducting the survey to
determine if enough state employees are interested in
having their paychecks deposited directly to their
bank or savings and loan account.

Of those responding so far, 59 percent said they
were not interested, and 41 percent said they would
like to participate.

The system would require enabling legislation
and would be optional with the employee.

State Auditor Julia Hughes Jones said she hoped
to get a larger response before making any recommen-
dations on whether to proceed. She is urging all em-
ployees to either telephone her office at 370-6030,
or return the survey form as soon as possible.

ADDITIONAL LIFE INSURANCE

Highway and Transportation Department em-
ployees who have additional life insurance with
I.N.A. (Insurance Company of North America) are
reminded that your coverage and premium increased
automatically September 1st if you received a raise
in salary that changes your salary bracket, as shown
below.

Annual Salary Life Amount

$4,000 to 8,000 $ 4,000
$8,001 to 12,000 $ 8,000
$12,001 to 16,000 $12,000

16,001 and up $18,000

Above this minimum amount you may select
any amount you wish in $2,000 increments up to a
total $50,000 maximum. If you already have more
than the minimum amount, based on your salary,
there will be no charge.

Additional life insurance is term insurance and
can be converted ‘to permanent insurance at your
request. Additional information on conversion will
be sent to each employee with increased coverage.

This coverage should not be confused with the
Optional Life Insurance available with the State
Group Plan. If you receive a raise that changes your
salary bracket, your life insurance with the State
Group Plan will automatically be increased at the
time of salary change.
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INCOME TAX

The following is a very important explanation of the new Federal Income Tax provisions which you may
want to keep for future reference. You must understand that with the limited space in the Employee Newsletter,
this is not necessarily all inclusive but is only intended to provide an outline and some explanation for your use.

The changes to the Federal Income Tax Law that affect withholding taxes will take effect October 1. The
result will decrease the amount of Federal Income Tax withheld from salaries and increase your take home pay
about 5% of the tax that is now withheld. Some examples are as follows:

i Increase In

Bi-Weekly Tax iiciield Percent Take Home
Salary Present New Law (" Change Pay
$405. $ 57.50 $ 53.16 6.81% $3.89
603. 93.42 85.63 8.33 7.79
603. 119.54 113.17 5.32 ) 6.37
608. 121.04 114.62 5.30 6.42
713. 141.50 134.29 5.09 7.21
732. ; 124.38 117.88 5.22 6.50
778. 126.25 119.76 5.12 6.49

(1) This varies depending upon whether you are single or married and the number of dependents claimed.

The following are general statements that circumstances may alter, so view them in light of your own taxable
income and tax bracket.

Because of the decreases in income tax rates in 1982 and 1983 it will pay to defer income to next year, and
to increase deductible expenses in 1981, provided you itemize your deductions for tax purposes.

[You would itemize your deductions if the total of your deductible medical expenses, taxes, interest,
contributions, casualty losses, and miscellaneous items exceed $2,300 for a single person and $3,400
for a joint return.]

Pay as many of these expenses in 1981 as possible such as, paying the 4th instaliment of a state income
tax estimate in December, 1981; paying dentist and doctor bills with Visa or other such credit card before Jan-
uary 1; pay medical bills in 1981 and receive reimbursement from insurance in 1982; pay January interest in
December by prepaying the home mortgage payment of January in December, other interest that would be due
in 1982 pay in 1981; move charitable donations that you planned for January or later, to this year, safety deposit
box rent, subscriptions for investment publications, and other miscellaneous items may be moved to 1981 by
payment before the end of the year.

If possible change investments that pay you monthly interest, or those savings that have interest credited
to your account this year, to a type that will pay the interest in 1982. For example, buy Savings Bonds to be
cashed next year, buy U.S. Treasury Bills, or money market certificates that will mature in 1982. Defer install-
ment receipts to 1982,

There are many changes to the Income Tax Law; however, some of them will not apply until 1982 and
years thereafter. Some of those that apply to 1981 are:

1. Once-in-a-lifetime interest exclusion of $1,000 ($2,000 on a joint return). The one year, tax exempt savings
certificate must be issued after September 30, 1981, and before 1983. Interest must be earned in a year that
ends after September 30, 1981 and before January 1, 1984. This is a once-in-a-lifetime item. Thus, if a single
person claims $200 exempt interest under this provision on the 1981 return, and another $800 in 1982 no
further exemption can be claimed in 1983. This looks best for single people with taxable income above
$18.000 and married counles above $25.000.




5. Interest Penalty: Cuniently the interest rate on tax underpayments, overpayment., and penalty for under-
payment of estimated taxes is 12%. The rate will change February 1, 1982, to 100% of the September prime
rate. If the prime rate holds at the current level through September the rate from February 1, will be 20%
or higher.

6. A maximum tax rate of 20% will apply. to long-term capital gains occurring after June 9, 1981.

7. Fringe benefit regulations cannot be issued prior to December 31, 1983. This is a benefit to those individuals
and families who are provided fringe benefits by their employers, such as: Free tuition for children of teaching
parents; personal use of company property (cars, airplanes, etc.); employee discounts when buying the em-
ployer’s merchandise; free or nominal cost for transportation (travel passes, discounts for autos, hotels,
meals, etc.).

1982 Changes

1. The withholding rate will again decrease, 10% on July 1, 1982,

2.  The maximum tax rate will be 50% (down from 70%).

3. Annual $100 dividend exclusion and the $1,000 once-in-a-lifetime interest exclusion. (The $200 [$400]
interest and dividend exclusion is repealed).

4. Individual Retirement Account (IRA): An employee who is an active participant in an employer retirement
plan may deduct contributions to an IRA up to $2,000 a year. If withdrawn before age 597, you will pay a
penalty to Internal Revenue equal to 10% of the amount taken out.

5. Child Care Credit: Child and dependent care-credit is increased to 30% of employment-related expenses
for taxpayer with adjusted gross income of $10,000 or less. For each $2,000 or fraction above $10,000 to
$28,000 the percentage is reduced 1%. Adjusted gross income over $28,000 the credit will be 20% of the
expenses. Maximum deduction allowed is $720 for one child, $1,440 for two or more children for family
income of $10,000 or less. This drops in stages as family income increases above $10,000 to $480 for one
child and $960 for two or more children when family income exceeds $28,000.

6. Charitable contributions for those who DO NOT ITEMIZE their expenses: 25% of charitable contributions
up to $100 (Maximum deduction $25).

7. Couples filing a joint return are allowed to deduct 5% of the lower earning spouses’s earned income (reduced

by certain business expenses and retirement plan deductions) applied to a maximum of $30,000 income.
(The maximum deduction of $1,500 for 1982).

POSITION VACANCIES

Listed below are the position vacancies which presently exist in the Central Office. Also included are those

District vacancies requested to be advertised statewide.

For information regarding duties and qualifications, refer to the Classification Specification Manual in your

District, Division or the Personnel Section. All applicants must fulfill the requirements of the classification speci-
fications. All interested qualified persons should contact the Personnel Section or the appropriate District Office.

CODE AND TITLE GRADE
209 Roadway Designer 18
313 Research Assistant 13
296  Highway Inventory Technician 14
362  Photographic Technician 11
428  Guard 07
DISTRICTS

155  Maintenance Job Superintendent (District 9) 19

Closing date for application is September 29, 1981, unless otherwise approved by the Director of Highways and
Transportation.

FOUR-DAY WORK-WEEK

The four (4) day (ten [10] hour per day) work week will end on September 30, 1981, which is the last day

of the pay period. The pay day will then return to Fridays beginning with the amount due on October 9, 1981.
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GRAY ELECTED VICE PRESIDENT OF AASHTO

Henry C. Gray, director of the Arkansas State
Highway and Transportation Department, was elected
Vice President of the American Association of State
Highway and Transportation Officials at the associa-
tion’s annual convention in Chicago, October 5.

Gray succeeds John Clements of New Hampshire,
who moved up to assume the presidency of AASHTO.
Gray will become president of the organization in
1982, a year in which it is anticipated that major
federal transportation legislation will be debated in
Congress.

He started his career with the Department in
1962 as Chief of the Right of Way Division. In 1967
he was promoted to Assistant to the Chief Engineer
for Administration & Realty. A year later he became
Assistant Director, Administration & Realty and in
1970 was promoted to Assistant Director of High-
ways. Gray was named Director on March 28, 1973.

POSITION VACANCIES

Listed below are the position vacancies which
presently exist in the Central Office. Also included
are those District vacancies requested to be advertised
statewide.

For information regarding duties and qualifica-
tions, refer to the Classification Specification Manual
in your District, Division or the Personnel Section.
All applicants must fulfill the requirements of the
classification specifications. All interested qualified
persons should contact the Personnel Section or the
appropriate District Office.

Code and Title Grade
277 Programmer Analyst 15
356 Division Section Secretary 11
403 Sign Maker 09
431 Sign Erector 07
374 Field Clerk (District 8) 10

Closing date for application is October 13, 1981,
unless otherwise approved by the Director of High-
ways and Transportation.

TRAINING ADVISORY COMMITTEE

The goals and scope of training activities within
the Department play a vital role in the development
of future manpower resources. The design and imple-
mentation of meaningful and realistic training ob-
jectives demands time, energy and input for indivi-
duals with knowledge and experience in various
professional and technical areas. Therefore, a Training
Advisory Committee has been established to assist
with assessment of training needs, program coordi-
nation, formulation of goals and priorities and other
related functions.

The following individuals have been selected
to serve on this committee:

Becky Finney, Chairperson
Brooks Nichols
Dan Flowers
Bert Rownd
Jane Wilson

This Committee solicits your support and in-

volvement in the Department’s training efforts.

GROUP INSURANCE AND I.N.A. DEDUCTIONS

There are to be no deductions for State Group
Insurance (“Group’” on the payroll deduction card)
or for I.N.A. Life Insurance (“Life” on the payroll
deduction card) for the pay period ending 9-30-81
which will be the check received today, 10-9-81.
Regular deductions are to resume next pay period.
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AGE CHANGE FOR LIFE INSURANCE

If your age as of October 1, 1981 places you in a higher age bracket as shown on the charts below, then your
State Insurance Plan Optional Life Insurance premiums will increase.

Semi-Monthly Life Insurance Premiums - Active Employees

Optional Age 35 and
Salary Life Under Age 36-50 Age 51-64 Age 65 to 70
$4,000- 8,000 3,000 .21 .32 1.71 3.34
8,001-12,000 7,000 .49 74 3.99 7.80
12,001-16,000 12,000 .84 1.26 6.84 13.38
16,000 - over 17,000 1.19 1.79 9.69 18.95

UNITED WAY CAMPAIGN

The Annual United Way campaign is now under-
way. There are 38 worthwhile agencies of the United
Way that depend on local support so they can provide
the much needed services for needy people in our
communities. Highway and Transportation employees
are encouraged to share the load with the other state
employees - at least $1.00 for each employee - to
support the 38 very worthwhile causes.

Contributions should be sent to the Public
Affairs office, Room 1002, before November 10th.
A receipt will be furnished to each employee who
desires one.

POSITION VACANCIES

Listed below are the position vacancies which
presently exist in the Central and District offices.

For information regarding duties and qualifi-
cations, refer to the Classification Specification
Manual in your District, Division or the Personnel
Section. All applicants must fulfill the requirements
of the classification specifications. All interested
qualified persons should contact the Personnel Sec-
tion or the appropriate District Office.

Code and Title Grade
356 Division Section Secretary 11
083 Asst. Resident Engineer 22

District 1 - West Memphis

Closing date for application is October 27, 1981,
unless otherwise approved by the Director of High-
ways and Transportation.

INCREASED INTEREST ON DEFERRED COMPENSATION

Effective October 1, 1981, there were some increases in the interest paid by the First Variable Life Insurance
Company on the money which employees have placed with the State’s Deferred Compensation Plan:
1. New money received by First Variable from March 17, 1980, through September 30, 1981, will now

bring 10%:% interest.

2. New money invested with First Variable beginning on October 1, 1981, will have a return rate of 12%.
3. Any money invested prior to March 17, 1980, will have a rate of return of 9%%.
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VETERAN'S DAY HOLIDAY

Wednesday, November 11, 1981 will be a
holiday for Highway and Transportation Depart-
ment employees in observance of Veteran’s Day.
All work will be suspended except in cases of emer-
gency.

CHANGES IN PERSONAL INFORMATION

Being “in the know” is something we all like.
In any organization as large as the Highway and
Transportation Department, we cannot keep track
of what is happening unless you keep us informed.
Our Personnel Department needs address changes,
name changes, beneficiary changes, dependent
increase or decrease information, education addi-
tions and any other information required to keep
your employee records up-to-date.

UNITED WAY CAMPAIGN

The United Way Campaign for state agencies
is nearing an end, and so far, State Highway and
Transportation Department employee contributions
are running behind last year’s.

The State Department of Education continues
to lead all state agencies with over $7,000 already
turned in. Last year the Department of Education
contributed $5,405 out of the total $13,093 turned
in by all state agencies. The AHTD share of that
total was only $340.

State and federal agencies are being forced to
cut back on many of the vital services they provide
because of budget restraints. Through the United
Way you have an opportunity to help continue
some of these services. You not only reach out to
thousands of your fellow Arkansans, but also assure
that important health, rehabilitation, family care,
recreational, youth development and other com-
munity services will be there when you need them.

Boys and girls of all ages are receiving positive
guidance and development through Scouting, Boys’
clubs, the YMCA and the YWCA. A disabled adult
gets the chance he or she has been seeking through
highly-productive job training projects. And the
needs just keep being answered, thanks to you.

Won’t you please answer their call for help?
Won’t you please assure that those services are there
when you need them?

Please send your tax deductible contribution
to the Public Affairs Office, Room 1002, 9500
New Benton Highway, Little Rock, Arkansas, 72203.

SPOUSES’S EARLY MEDICARE

There are several instances where a spouse is on
Medicare but is not yet 65 years of age. This spouse
should be put on the Medicare Supplement coverage
and the premium reduced. If your spouse is on Medi-
care and under age 65, please check with Group In-
surance, 569-2420, to see if he or she has the proper
coverage and is paying the proper premium.

LEAVE WITHOUT PAY STATUS

When an employee is on Leave Without Pay,
he/she may continue their insurance coverage by
paying the premium plus the State’s matching portion
of the premium. This payment needs to be made
through Group Insurance, 569-2420, and needs to
be paid when due. If such premiums are not received
in a timely fashion the insurance will be cancelled.
There will be no claims paid if they are incurred
after this cancellation date.

”"* ADDITIONAL LIFE INSURANCE *“”
COMPANY CHANGE ON BACK




ADDITIONAL LIFE INSURANCE
TO BE HANDLED BY NEW COMPANY

Effective December 1, 1981, the Arkansas Highway and Transportation Department has contracted with a
new company to provide coverage for the Additional Life Insurance Plan currently handled by INA. This new plan
will result in reduced rates for every category of employee. The new company will be the North American Com-
pany for Life Insurance (hereinafter referred to as NORTH AMERICAN).

There will be a special separate enrollment period from November 9, 1981 to December 1, 1981, to allow
those employees who are currently covered with INA to transfer their coverage to North American. All employees
currently covered under the INA plan may transfer all of their coverage to North American on a guaranteed issue
basis, regardless of age or health problems. Employees who have term coverage with INA may convert this cover-
age to permanent insurance with INA, however, the premiums will no longer be payroll deducted, or convert to
the same coverage with North American, which will be payroll deducted.

Employees with permanent insurance have several options. Each employee with permanent coverage will
receive a letter which will explain the options in detail.

Employees who are not currently covered may enter the plan during a 60-day open enrollment period from
January 1, 1982 to February 28, 1982. Meetings will be scheduled within the Central Office and throughout the
Districts to explain the new plan and answer any questions you may have concerning this coverage. Meeting sche-
dules will be announced in later newsletters.

The minimum amount of coverage under the Group Term portion of the plan will be $10,000. Additional
amounts of insurance may be purchased in increments of $2,000. If at least 25% of the eligible employees enroll,
coverage up to $50,000 may be obtained on a guaranteed issue basis for employees under age 50. Those employees
over age 50 will have a guaranteed issue limit of $24,000.

The following charts are comparisons of the monthly insurance premiums of INA and North American:

GROUP TERM
Monthly Cost per $1,000
AGE BRACKETS INA NORTH AMERICAN
Under 25 $ .20 $ .18
25up to 30 .22 .20
30 up to 35 .25 22 .
35upto 50 .35 31
50 up to 65 1.00 .90
65 and over 2.30 2.00
PERMANENT
Monthly Cost per $1,000
AGE INA NORTH AMERICAN
Male & Female Male Female
25 $1.17 S .88 $ .80
35 1.69 1.30 1.15
55 3.45 3.24 2.88

Dependent Life Insurance will be available under the Permanent portion of the new North American Plan.
Monthly premiums and coverage amounts will be discussed in the January meeting. Any employees having ques-
tions about the new insurance plan may contact Brenda Mayton in the Central Office at 569-2420.
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EMPLOYEE’'S INSURANCE PROGRAM
BENEFITS FROM SPECIAL SESSION

A $3.5 Million appropriation made by ‘the
special legislative session last week will prevent state
employees from having to pay more next year for
health insurance.

Insurance premiums paid by employees were
scheduled to increase in July, 1982, however, the
$3.5 Million appropriation will hopefully avoid an
increase for at least the next year.

The money will come from the state’s share
of income from mineral leases at Fort Chaffee and
will be used to build up the reserve fund.

AHTD PAY PERIODS

Arkansas State Highway and Transportation
Department employees will receive their 26th bi-
weekly pay check on December 18, 1981. This
will be the last pay check received for this year.
The pay card that you receive on December 18
should be saved for preparing your Income Tax
return. It is the only record that you will have show-
ing the amount that you paid for hospitilization
and cancer insurance which may be deductible
items for medical expenses.

The first pay check for 1982 will be received
on Monday, January 4, 1982, the first workday
of the new calendar year. After that - paychecks
will be issued on every other Friday as in the past.

SOCIAL SECURITY TAX TO INCREASE

In 1982 the Social Security tax rate will increase
from 6.65% to 6.7% and the maximum salary that is
subject to Social Security will increase from $29,700
to $32,400. The tax will increase for everyone, and
those who earn the maximum will pay $2,170.80 or
$195.75 more than they paid in 1981.

HOLIDAY REMINDERS

Christmas Eve, December 24th and Christmas
Day, December 25th, are both holidays for Highway
and Transportation Department employees. The
New Year's Day holiday will be Friday, January 1.

All work will be suspended except in cases of
emergency.

The Highway Commissioners wish each of you
a Merry Christmas and a prosperous New Year and
hope you enjoy these holidays.
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AHTD HOLIDAYS

The Arkansas Highway Commission has declared Decem-
ber 24 and 25, 1981 and January 1. 1982 holidays for em-
ployees of the Arkansas State Highway and Transportation
Department. All work will be suspended except in case of
emergency.

This will provide a four-day weekend and a three-day
weekend for emplovees to celebrate with families and friends.
The Commission wishes you and your family a safe and en-
joyable holiday season.

Due to the number of holidays at Christmas and New
Year’s, the payroll date for the pay period ending December
23, 1981 will be January 4, 1982. This will be the first pay
check for the 1982 calendar year.

INCOME TAX DEDUCTIONS

Premiums for hospitalization insurance may be used
in calculating itemized deductions for income tax purposes.
In addition to hospitalization insurance, our group policy
includes basic life. optional life, and dependent life insurance,
and these premiums can not be used as an income tax de-
duction. The amount that may be used in calculations is
accumulated on the deduction card received with the pay
checks. in the bottom right corner under the heading “HOS.
POR.” (Hospital Portion).

The cancer insurance premiums are considered hospital
insurance and can also be used in calculating itemized deduc-
tions. These are accumulated on the bottom of the deduction
card to the left of “HOS.POR.” under the heading “CANCER”.

The deduction card received each payday with the
check shows gross salary, payroll deductions, and net pay.
The bottom section of the card shows year-to-date totals on
pay and deductions. These figures are accumulated on a
calendar year basis. The card dated 12-9-81 received with
the check on 12-18-81 is the end of the 1981 calendar year.
This card should be retained. It is vour only record of total
hospitalization premiums which will not be on your W-2.

The next deduction card. which will be dated 12-23-81
and received in January will be for the beginning of calendar
year 1982.

AHTD EMPLOYEE EARNINGS RECORD

250 DOE J.D. 000-00-0000
CURRENT 12-9-81
GROSS O/TPAY FED. TAX ARK. TAX FICA
615.00 88.63 18.44 40.90

RET. GROuUP LIFE CANCER AUTO BONDS
36.90 9.52 7.56 3.14

DEF. COMP CRD. UN. MIL. RET. EIC MISC. NETPAY
50.00 359.91

**{--1(»***-‘k*****-)(-******YEAR_TO_DATE******‘*************

GRCSS FED. TAX ARK.TAX FICA GROUP

14814.00 2202.53 428.06 $85.14 177.26

DEF. COMP. EIC CANCER HOS. POR.
81.64 143.90

GROUP HEALTH INSURANCE CLAIMS

Insurance health claims will not be considered for
payment if submitted beyond one year after the calendar
year in which they were incurred. This means that expenses
incurred during 1980 will not be paid unless filed before
December 31, 1981.

Claims should be filed with:

Insurnational Incorporated
Arkansas State Employees’ Claims Office
650 Plaza West Building
Little Rock, Arkansas 72205

If you have any doubts as to whether or not certain
expenses are covered, you should submit them and let Insur-
national make the determination for you. Remember, many
out-patient expenses, including prescription drugs, are covered
under Plan I and should be submitted for consideration.

Claim forms may be obtained from the District Offices
or from the Group Insurance Section in the Central Office.

EMPLOYEE BENEFITS EXPLAINED

An Employee’s Benefit Sheet will be distributed soon
to each employee. This is an computer printout showing for
each employee the following:

+Insurance premiums and coverage.

+Credit Union and Savings Bond deductions.

+Total paid by employee for Group Insurance and

Social Security (FICA).
+Total paid by the AHTD for employee on Group
Insurance and Social Security (FICA).

+Annual Leave Schedule.

+Sick Leave Schedule.

+Holiday Schedule.

+Other Benefits.

The coverage, deductions and totals are for calendar
year 1981. The boxed in area at the bottom of the printout
shows how often the deductions are made and refers to the
different booklets that have more detailed information.

REMINDER ON LIFE INSURANCE

The new payroll deductions for the additional life
insurance plan (now under North American) will be reflected
in the check that you receive today (12-18-81). It will be on
the payroll deduction card under “LIFE”.

CAPITOL CREDIT UNION

The Capitol Credit Union will be closed December 28,
1981 through January 1, 1982 for year-end book closings.
Any necessary business with the Credit Union should be con-
ducted before this time.
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